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Manufacturing Days in Albany 2014
Let Your Voice be Heard

The Manufacturers Alliance of New Y

( MANY), a statewide coalition of mo

than 1000 manufacturing firms wild/

Manufacturing LObb) Dayo \oan Me—+——¢

17th and 18t h. The¢ laside thesildsueo f | pdu

founding member of | MANY is pleasggd

support and particifpare . .i n_tnis nn

fort to pgroaowtte ag an&cbaﬂ-ra'F'W&lEducat'on

wi || benefit all of gt|R@nokd®chdn& S| at

manufacturers.

News

Over 85 Presidents |anpd—manrufaetutsin

executives from aci &s|Bersonnat Magtarsat e | p a
ﬁ pated in Manufactuning Days | ast]ye
Randy‘WoIken, President of the Manufacturers Llh; tscf?\/ezlr gznsvgrqzj :z:S: MorE%F?rgo?nuelflea;; Ia
Altiance of New vork encourndlpg f 3 pgdnesuany s Joullees s “hr 2.
attendees to speak with their elected officials about .
legislation that will affect them. President Randy Woll el pegislative i&tdr¢ p p bl

policy briefing, faqglllowed by guesft
ers, a Ieglslatlve panel and a panel of th7e Hgaﬂhsce{renR%fgr% Cdal i
in the evening. Day two of the event wild/l coUndstlest 0 Il dbby
The goal of Manufacturing Days is to al |l opw 'E'ra e€6hRoemgq S ¢
and relay to Albany our 1|l egislative agendla8 [fEBS Magedsi 4 AAs v
time for the Council of I ndustry and its |a+Hfi+t++ates—wiHh t
cate to our legislators the manufacturing|l 9s[CtGalend®s key |i s ¢
ahe@8dme of the key items that wildl be dislcugsed include th
proposed tax breaks for manufacturers, ecla0 EnegyMadesy el ogd mer
ti onal programs. 0 Said Harold King, Counchl] of Il ndustry EHX
will give attendees an opportunity to not|ilo|Manufadtungr n mgr e
tive agenda, but it also gives our member|s mtte&pportunity
brief them on their businesses and discus|s jJany |l egislat|lio
manufacturers. 12 | More Manufacturing
Even i f you have never visited your l egi s|l atmattersb e f or e, it
volved! The voice of manufacturing needs [torbe theard —=ard
manufacturing is still the engine the dri|¢®dntefpatignal¥yrgder 64 e c
groups will be spending a | ot of time andl rjayatteigr ces pr gse
you chance to help present our <case! i

13 [ Consumer Price

We urge alll of our members t oPltakse asdivgimtuapgelamd rt ehs esr v anp o
your spdhetbdbeaylto attend is $100 per persfon nged includdgs
information and online regihstttrpat/i/on i s available on our Wwe
www. councilofindust Harotl g/ KpnHy4885.565. 1355,

hking@counci fofi mbduetiwnforg



http://www.councilofindustry.org/?p=1476
http://www.councilofindustry.org/?p=1476
mailto:hking@councilofindustry.org

Each
participant
will leave

with founda-
tional work
completed as
well as a
detailed
action plan
in order to
begin
implement-
ing CEI
at their
respective
facility.
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Training and Education

Continuous Energy Improvement Workshop

When: Wednesday, April 2, 9 am - 5pm

Where: Business Resource Center, SUNY Ulster, Ulster Avenue, Kingston, NY

Cost:  $115 per person or $95 each for two or more from the same company

To Register:  Online http://www.councilofindustry.org/?p=1492 Call (845) 565 -1355
Or email Training@councilofindustry.org

The Strategic Energy Group and-dahye tQoauinnciing otfh atn
tinuous Energy | mprovement (CEIl) method, tool s,
and action items. This interactive workshop wil!l
ties. Each participant wil!/l |l eave with foundati
to begin implementing CEI at their respective fa
ing organizations to identify program sponsor shi
ate an awareness plan. This training is intended
duction Manager, Energy Manager, Operations | mpr
Supervisor team members.

Goals and Objectives
T Introduce el ements of a Continuous I

1 Draft Energy Program Scope & Energy

T Ildentify Energy Team role and respol

T Understand how to I dentify Common [

1 Appreciate I mportance of Employee EI

T Begin work on a Strategic Pl an

1 Develop performance indicators to m
Strategic Energy Group has been i mplementing CEI
pl ace across North America. SEG has worked with
Campbell 6s Soup, E&J Gallo Winery, Dole, Land O6
Continuous Energy i mprovement process.

SolidWorks Essentials
Dates: April 8,9, 10, and 15, 16

Time: 9:00am - 5:00 pm

Location:  Dutchess Community College, Poughkeepsie, NY : ;

Cost: $375 per person ki .

Register:  Online http://www.councilofindustry.org/? i : d
p=1028 , call (845) 565 -1355o0re -mail train- (= -
ing@councilofindustry.org

This five day, hands on course, presented by CAD

ment al understanding of SolidWorks. I't will cove
and general design drawings and detailing. The ¢
ported by SUNY Workforce Development Grant fundi
|l ar cost per seat is $1500; your cost through th
**class is |Iimited to 12 participants?*?*

The CI Newsletter is sponsored by ColorPage
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Network & Council News

Tattoos, Piercings and Cross Dressing, Oh My! Just Some of

the Topics Addressed at t heoudchknuaryds HR Sub

Meeting
Council of | n{ 58
beGreg Chartie Chartier
presentation { .
source€ouluehl explained how
information ay to address
new hinkckh Lz tattoos in your
You Brea Tod 3
to empl oyment employee
small busines: manual and
mi ne which | a when an
comply with, ‘
guirements, employer/ employer
employee rights, and where to obtain additiorgadstomaker mat i c
situations that can come up when interviewingigfigoetageddhab]| an
:Sat arises with existing employees concernlngccéma}ntoaapos, pi
Tattoos and body piercings have become mor e co$n}ngnnspol afc%rc
certain areas of business they are accepted wi@MRlOYySqst i ssue
not appropriate. Chartier explained how to adspdartihhgtheseé att o0 s
g:gxer needs to make Areasonabl e accommodatloiebﬁrféoffsglfr empl c

' . : , expression. ,

A more ticklish subject was cross dressing and gender iden
cides to come to work dressed as the opposite sex This tc
doctor addressing a change in gender identity should be me
ation.
Chartier discussed the more aggressive EEOC6s new strategi
ing and developing issues. Among these he discussed the er
ing harassment. He also discussed the OFCCP6s new regul ati
l' ish hiring bench marks for disabled individuals and veter
topi cs.
Greg i-Enawwem@nagement consultant, edUbat Of f aod speaker, 3
of Gregor wndRi Chaa4hiyneaan resources consulting firm establis
book is available from Amazon.com and Google Books.
Welcome New Members:
Rhinebeck Bank - Personal and commercial bangking products.
invest ments are also available through| Brincker hoff
ManagemenGorcr aap: Ri ch Kol osky
Welcome New Associate Members:
Rosen Seymour Shapss Martin & Company LLP T Accountilnpg
services. Contact: Wi lliam Hughes
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Personnel Matters

Inclement Weather

By Greg Chartier, HR Info 4U, a Council of Industry Associate member

Cl Newsletter

What do you do if inclemph our
business or makes it dpfby f ol
You should pl oyees to get to wor keahno sen
: or |l ateness due to inctlteme r o
have a policy conditions? Do you havwot k y ou
that send them home early beoatu gett
determines bad? These are common waas a
whether cold, snowy winter |likéefth i en
weather Generally, employers deF]Etd at he
related absences and Ig_l X Ve
related policy that deter mines Iy]v %ﬁer w 85 ey re{gteﬂ [
absences of sences of |l ateness wilf;r eoggﬁvg%gergasﬁﬁgégggegl
lateness will excused, what the pfopggsgﬁ e +Po%rPHSPEr§3y§ﬁS<
be considered i f |l ost time needs to Snpgée PR 9QqRPP n'ri ay,
unexcused Under the Fair Labo Stfaathahdme Aon, bgduwdanbBber n
t o p aeyx ennopnt employees fforom itnhee ino tp awor ke d.
or excused, This applies whether ygyrp pﬁﬁ'ngﬁs.ﬁgmghgael o 8
what the down or i f it remai ns Iﬁpsﬁtlgg \évgrkeralif:enplg%pgg
: k. You can -ehonpte e pP@awe &P n :
proper call in wor . » R BRY a?out absences nd
under inclement weathef condrtrons, ?yplcalf"y wi
procedures are you send workers home 6rWkod owiel Icodng@diede | whemsomi
and if alternative, you can choes? Ame at h®mwe oany efgaé tr @r
lost time pl oyees to use earned oremercgardytisntnutofdowm @fa)
these inclement weather d@etys. Slnce these polici
needs to be are beyond what is legglly mandated., you should
made up on decideéj i n ﬁdvance, ho iynuh(\)’vtlllilneb,ayté’)?turpme%smsozg?e\
another day. ees under these C'rcumStr?c?ucr?csément?
However , the NYS DOL hsguedtrelgulations I
require private employ rs" %o rE)%lyea%s (T‘nTJtI o"§/ee '
reports to work on nyfTd@ygn aé¢mpleaypdée fwark hnemst d
number of hours in the e\mrpdltoyareéJSyqslerguéﬁpsé(ytatcmc
uled shift, if | ess th%\n rgour) at minimlu
business is closed and ! n¥"&he! 1?10¥('i”1'r|e(fja %m%l?
they are entitled to thiS2M A mlan %mto%n‘{"ool? Ash
up pay. o T I'f you shut down or send
Exempt empl oyees, on they%‘fh%?wﬁwra,eénglln‘?éffaeﬁa\f/%
their salaries reduced(fil@ay @absenstese@EICAYe ®N e s
the empl oy®dcroued time off for mis
So, iL y o ue retl ngeeather?
- your usiness due .
or The Disabled, Mie: xancs 10 pad weBEREE ME for inclement w
for lessPPhlaGY adn € bng your €l
QUTSQURCING SERVICES full worlkwdegwill save you anxiet)
Assemably, Fabrication, Falfiliment, Packaging, & More meréiycét ion relationship wi
188 Washington Street you mu st
o Poughkeepsie, New York 12601 exempt e meI o} y4— p -
midhudsonworkshop.org reesf g?e;:}ﬂqyéngqs%% u'lgt%griO\Lgeardev:aneaTtlmeaendsp(r)agtiéalce ©or
BiLL DELTOSTA OFFICE: (845)471-3820 y f info _attlbn t-oi senafl il ems anWe mvant
Directar of Sales & Marketing Crll: ©49686-4220 SV eENn | IrQéniSlad Yonal 1ife easier so tt
billimidudsarorishop.org FAX: (848)4582-3407 0pen butcaane eyxou ((jil gnﬁt choose Human Re
tency; we 1 .
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More Personnel Matters C‘{

Documents, documents, documents: What to keep, what to
shred

By Tammy Binford, from HRHero.com

The hiring process hagearwayrom theatthhg &ahkohiofng proce
paperwork. A single jed.ofp@dhahgmeansbtiwngyeafbkobdom the d
of resumes, cover |l etfetbedandhapphysatiBgsdbrom ao, you
horde of hopefuls Ondecumentdati shonnhaasbean a@pdlsbcant c¢
made, the que iQ h e c osmuebsj ected to discrimination in the
what to do wi cee sosf. odoc u - reminds employ-
ments the hir 5 S. . gener - . ers to retain
Fslle more than applications,
ates | g | more than just _
ay also reminds employers.to retai
Recen_tly, a 9 tqhoarnnejyusst applications.agpkcétgohsmes, i n
focusing on e | a'w ; )

: notes, question outlinekResumesd ot her
topics offere =23 t 0 the . . .
question of h == prkeepeapred or.used dur i fnngervieW BoteB,i i ng
documents on j ” SaltOels! 4 be filed. guestion out-
who were inte Ffornoitndi vi dual s who arliﬁes'hﬁdrofhgr' Gay
hired. ployers should keep documents for t
on e car minimum tion of their employment 'Baegas ¢ wo ye

y empl oyment ends. @AAl so, preparedvar e t ha
A few federal |l aws spefltli moonat how bongntawkeépﬁsgkpduﬁngment p
hiring document s TitcbhaWbe 068 fhéedia'ghiﬁ'sghysqh,_ pplica
Act of 1964, the Amerireansdwi mbsbi babkkpti east ARCWINe matt e
(ADA), and the Age Dib&gersmysation in Empl oy- process should
ment Act (ADEA) stipulate tha overed employ- i
ers must keep hiring ég ﬁpd§|¥8ﬁ|g ﬁegg{Pgﬁ}e{ ?ﬂegeg-_Hollanj
Under the ADEA, documéh sLEﬁéHI&IOBLﬁggﬁqtﬁ%uso Saaezsme;hg
|l east two years i f the ﬁ1g QYer Hiﬂws ﬁ? §P§P|g )
cant or employee is af fé& §9~4S§r §afsMoPy. crimination

ation, empﬁ oyers fimu retaln &l Frdlevant jobap -
Title VII and the ADAptocati empl andr 8i wi hg atcords until
l east 15 employees, asdtibe ADEAheovempl amnt or the concl
ployers with 20 or motaeawemplopebs. says. fAThat means you m
Government contractordogHmenhsvforenoF 0”'%?&%%” wh
ment s Executive OrdeéoTﬁfEé% ?e%ﬁ?gégsgoﬁﬁrag- Pndividua
tors with fewer than igb emSIbf}eeg ot S3%€o0Rtract
of at |l east $150, 000 Kareat &whnhi Clag, daocouméehosnegr with T
at |l east one year. CoRtramctordawksbnl50Mi esi meirpepi, says e
empl oyees and a contrabbobubfl $2b5@j0008oaumentquioegdgrotect t
to keep records for twdboweapgsainst anyttiseromi natory fail
. fai- mote. cl aj ms. Aln addition to
Ryan B.‘ Fra2|er, a shgr rgig ro\ﬁ”s,ll1 té'ur P al so want to
Mc Conkie in Salt Lake.g iébs tgnb rémldn S ,, € M-
pl oyers that coIIecti!(S?h?rrgalc'
may specify how |l ong EBP Hc?f;lw H‘;
ing documents are to ?ogggs'()
keeping appligations Pgr 332‘_!?; n \ ONSITE
way, you can e sure that oui HY, DOCUMENT
your |l egal obligationsaw heqgsali & = SHREDDING
SERVICE
Reggie Gay, a sharehoﬁ&é%o%gﬁﬁ
Firmdés Greenville, SoF%wsg Feb 845.705.7279
keeping employment ap I §| n
who are interviewed bg{rﬁﬁ Elr.tc T - 'hVShrS'd-'com
ocumen rétenti on.
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If this proposed
rule is imple-

The Manufacturers Association of the Hudson Valley

Legislative Matters

Labor and Employment: National Labor Relations Board

Reissues Proposed Rule on "Quickie" Elections
By Tyler T. Hendry, Bond, Schoeneck & King PLLC, Council of Industry Associate Member

Cl Newsletter

M On February 6, 2014, t_ o~ == 2| ati
mented, it will Board (" Board") reissu - hat
significantly significantly shorten nion
horten the ti sentation el ections. al e
shorten the ume has become known as t Jsh"
period from the el ection rule) was in Bos

. strong opposition fro . ons,
representation Board issued a final v 2011
petition to the was a-doovnl evcer si on of he
date on which a final rul e became eff P 012

. ever , on May 14, 2012, g : » ourt
representation the District of Columbia declared the final rL
election is held. it voted on the final rule. The Board appeal ec

distinct As some had predicted, the Boardbés withdrawal
advantage for broader June 22, 2011, proposed rule. The prorg
the union, Esta_blishes electronic filing of election peti

L cessing);
because it gives _ _ _ _ _
the employer _ReqU|FeeIsecptr|eo_n hearings to begin seveen ed;aylsgna_fh

. ings can begin up to two weeks after a petitioc
less opportunity o _ S _
t t ¢ Defers litigation of all "eligibility" issues
o.counerac.a until after the el ectionel(ddteisen iisfsureese dvedi)l ;d b
union campaign . . .
. .pg El i mi netf estpoe appeals of rulings by Board Rec
which likely . _ _
beaan well Reduces the time in which an employer must proc
9 - days to two days.
before the filing _ : . : .
I f this proposed rule is implemented, it wild.l
of the represen- uni on representation petition to the date on v
tation petition. tinct advantage for the union, because it giVve
campaign which | ikely began well before the fi
Comments on the proposed rule from interested
After the comment period, the Board may revi SeEe
Boarddéds decision to reissue the
sued on June 22, 2011 (rather th
December 22, 2011) seems to indi
arton willing to make significant chan
. e However, it is I|ldakelwhathavet hfeoff

& OgllldICB,PC- suéddvill once again be challengec

federal court on the ground that

aut hority.

Environmental « Structural « Electrical

Mechanical - Architectural Design

Contact: Glenn Gidaly, AICP, Associate - (845) 391-8360
ggidaly@bartonandloguidice.com
www.bartonandloguidice.com

The CI Newsletter is sponsored by ColorPage



Feb / Mar 2014 Council of Industry

Healthcare Reform Update C‘{

ACA Shared Responsibility Penalties i
Am | subject to (b) or not to (b)? That is the $3,000 question! Under one of
By Paul Hamburger, Proskauer, From IMA Update the new

As previously reportedtytae |l RSBgrad etasey dfi mal "ROBYUY-age t o
l ations on the Affordatbhenir(]arﬁnmeléAmptloosye(eAsCA) e mtransition rules

pl oyer fishared respons i ty.0 rov, s, al s

known as—omhayopmyndate.éULrth\r’]é'ht%,ﬁ nﬁﬁ’o?tgth ﬁ(b) f8l’p2@15aan;[y? ,[CO

ulations include a number of important transition f.r a IO ers povggi\ge brﬁplo?érln easb'

rules that are in-bqe)lhdl@'d' % rﬂ%fs%y?%silg; PRy (ﬁ)ugpﬁjl? subl

penalties during 2015 %%’ba'ztoﬁe.orA n%m 'erI ofSO that

. : anl_y “t t h empl gy S \ﬂPH leyea ct ual

tions have arisen as to ' how $ne ep.enarf.tS/ 2)‘?0V|s n's bl

work during the 2015 t?ra%%?ttil?)eht.p'esri%'d I?orr,) l%”paﬂ'rfgé’c\,(glﬂn%t e of

ble | arge employe mini mum Vval ue r da S hat |

penalty al so poteFf"‘Fel QMHX/ appl

By way of bac group of employeeer-paypenal-ad no

pagypl ay penal of fer of coverage 3gjtsadl! . i . e

of two parts: Jthe up to 30% g .t o, whom c

ty, which ge Jgerage does not hav(ge'tqeﬁtheoe of f

to the nutnmbme under the transitifdn)al eBor t

employees the Some have questi oRéd)wWher@mRal

ployed for t Harge employers 0 &s|dn@ & ther mor

to 30) multi —timge emprioyyees 5 long tﬁo t he

and the fi(b) M2015 transition &r‘pl%g:%ca ul d |

s $3,000 pe e enald?moélsérat%t al l

number-t ofnef @lmlp | oyees i]oo 5obtgt hﬁ rges(é o ﬁ[ ot pltoh Hiplot

um tax credit on the exc}’man%'esEL bu prjln rﬂm& ymaﬁ#@nt

the A(a)o penalty amouvﬁ?omT gev nr%%% ; &tg itd S ong

apply i f an applicableol ?rgee etmcé)l ty'tl'erqatelnim%:@o\@oﬂ(fgp‘cfbf ull

coverage at all to daismedfexpleaitnead mbelrow,f the ﬁm%% ble to

empl oyees and dependentesgulTdtei <1nr(sb)oaspe\meallltyascotlﬂ’lj cently

apply if the employer dmetsheofdlar edvreeagen s ibiransitopreled y me nt

coverage is either unatfd oansawdre tohi sogse NtoitomrgyitidRsi catin

imini mum valueodo as defpemral tby ¢ ®w@lud agtiiolnl. aA;i;sloag.

these penalties aftiemen %P’I-trl (%ere.d ifoa full teins any pre-

pl oyee other wise purch seesrc ¢ algh! g G u%‘?‘%mﬁsl? O?f%rédrans'

i nsurance exchange r%%‘f'a"i‘t%r% §rree rintblme.t?arxf"‘ EFC%\& e. plica

it or subsidy for tha plc%)(,eerr ra%mb rs quali yt ng g t he tr
setC VSO in this section XV.D.7.a c¢

Under one of the new reghjladtortyota apmesti d ntoinalrudesedoabl e pa

2015, an empd% yteuwmbi ne mphlieoybe0&t 98 0H(b) . 0 The preamble does no

range wil | +soaeptl afya cpee naantythiipessy paott eanltli al appl i ¢ a sttt 1 (

(neither the f(a)o norfdrhetme(b‘b(n)%q_gamar‘ndrvé as long s

the employer can demonfsutrilaniee etnhp "'i

duced its workforce tot@uwahaormyc

and it maintaohbfenag p@fefeéragdalcy

Under a separate 2015 qu ;Renentlvwe1educedone )

o f 100 otimeremplLbyees, (o] WhOTPn rll cltentswastedtspomlcostbySOA:

can avoid the dA(a)o pensalcf R laticar: we do for you?

of fers coverage t-toi md Q:(mtmmgdon70% TOPS ENGINEERING

pl oyees After 2015, aﬁage]ﬁ arge . We take the waste out of your process.

moretfmel employees can avoid th - 30 Algonquin Drive, Newburgh, NY 12550

845-728-1769 ®* www.topsengineering.com
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Labels on
shipped contain-
ers now will
require signal
words, hazard
pictograms,

hazard
statements,
precautionary
statements and
the name,
address and
telephone
number of the
chemical
manufacturer,
importer or
other responsible

party.
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EHS Matters

Hazcom Training: Donét Panic
By Courtney Malveaux from EHS Today

The deadline for coverdedremplhayérss utho etad aisn i wo
ers on the GHS formatwindg papdeodeosrs Deci dent20

But i f you fear rovindnbamddaafar@SHA Ainmds pwéé t @r
banging on doors to i d€wemtei MytGHS i adoft fol awdherdao
hit the panic button. empdtoygetsbsttamieed.nd atter
Now that OSHA has al i ¢Wa&d ntghe hlrazasdk mommudi f f
cation (HazCom) standard with tthieous empl oyers
United Nationsé Globally Har monsma&ldl and midsi
System of Classification and Ladred., nlghtkheaof ul
of Chemicals (GHS), the clock heawsenmutan mardafet)
out on the deadline to train yohealetmh director
ployees on the new GHS formattithlyese employers
HazCom still will be HazCom, budompletely unaw
with a whole new | ook. new directive.
For one thing, HazCom wi l |l featAtrel east in the
new | abel el ement s, including tfhet dred,i -OSHA | i
nitions for hazards, the classiifdemnrmtiifoyn GHS vi
of mixtures and the format for ismdiedgntal |l y. 0]
data sheets (SDS), which wil/ rweipll lackeke di scove
materi al safety data sheetse OMSREASYeguadlel y cmrh
shi pped containers nowewiploindri equitoe asirgmpalr twar
hazard pictograms, hazaodl gt btee perpar egr ead a @iy
ary statements and t henemdme, oanddreennnsdamdtt eilge
phone number of the che@mi halvemazouipd ett ede it ,hei MHa
porter or other respor\m1 t%IeShpartyYou Do ?
Signal words alert wus fot reI ti sever
a potenti al hazard. ﬁ%lé r?? 05 arlldrc tea?é]ele?sn
vere hazard,; ADanger 0O mf Vg0 ! d nﬁ%erdeucs‘
vere hazard. Pictogrargél S(!Pé)ﬁ{vtmfgygoﬁ)g 6@6&u¢t t
same way globally. Ha#Hawed ODnat gqgmé mtks achels ¢ reil lae i
nature of the chemicalt,o armhepueeaat bonmarnfytsgtadtn
ments describe the measpwnrses ttamat should be tak
to prevent adverse effects
You also can conduct your
The deadline for covewvédeomplanyematteo ital &i ofdmr
pl oyees on the GHS fopmatvtidred mbpays s da (NratIDe)mall
2013. But if you fear websing bhacdaudefs G&HAfIun-
spectors banging on dQuai £ktCariddent itfsy GHI$S facaf
l aws, donodot Imunhitchei pasi pagecamdl i ast
button Just label st andegi ct ogr ams.
Dondédt Panic Whether you use a piece
Durin rgwhich I do NOT recommenc
gmytecurle %s V|r h d d
i ads labor c§HhmE8&@4n ﬁu €¢a an no
¥ .
coll eagues aﬁa”FSdPa‘ EDF rrzon:
best to keepApduspéeNé¢ w 2l@dlbéin requirem
the big pictwmuet bder i gooal awas Distrilkt
not so much woackeind aheydare not pass
alized pictutabef sworkpl ace
perfection behind

ver
Con){inued on page 15
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